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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

SEEMANTA MAHAVI DYALAYA

Name of the head of the Institution

NALI NI RANJAN SENAPATI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06791222226
Mobile no. 7008942778

Registered Email

seemant a. mahavi dyal aya991@nai | . com

Alternate Email

snvj har pokhari al979@nai | . com

Address AT/ PO JHARPOKHARI A
City/Town MAYURBHANJ

State/UT Oissa

Pincode 757086

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR BUDHADEB KAR

Phone no/Alternate Phone no.

06791222226

Mobile no.

9437141797

Registered Email

budhadebkar @nmai | . com

Alternate Email

seemant a. mahavi dyal aya991@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// seemant anahavi dyal aya. i n/ naa
c-ugc-corner/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://seemant annhavi dyal aya. i n/ naac-
ugc-corner/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.08 2009 29- Jan- 2009 28-Jan- 2014
2 B 2.35 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

02- Apr - 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Revi ew of action taken
report of |ast academc

08- Aug- 2016 15




sessi on and approval of

action plan of current

academ ¢ session

Conputer training for 13- Mar - 2017 32
faculty and staff 2

Pl antati on of nedi ci nal 10-Jan- 2017 12
and ot her val uable plants 1

Par ent -t eacher neeting 09- Aug- 2016 54
for collection of 1

f eedback

Val ue education on the 12- Jan- 2017 118
i deas of Swam 1

Vi vekananda

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Seenmant a Infrastructure | Government of 2016 600000
Mahavi dyal aya, Gr ant Qdi sha 365
Jhapokhari a
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Induction progranme was conducted to identify the aptitude of the students. 2.
Students were encouraged to participate in various academ c, cultural, sports and
social activities based on their aptitude. 3. Proper inplenentation and
strengt heni ng of nmentoring system 4. Acadenic nonitoring through result




anal ysi s.
sem nars were conduct ed.

5. To ensure and inprove quality parameters of the departnents,

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pronote acadenic enrichnment activities

Organi sed a workshop on curricul um
revision.

Strengt heni ng of students nentoring
pr ogr anme

Ment ori ng system has been properly

i npl emented in all the Departnment for
gui ding and supporting students to

i mprove learning and skills to achieve
career goals with personal support.

Or gani sed extensi on and outreach
activities

Significant contribution have been done
by NSS, YRC, NCC units for social

awar eness progranmes and ot her outreach
activities.

St udent Attendance

Regul ar attendance of the students was
revi ewed by the Acadenic Council for

i npl ementati on of student attendance in
the cl ass.

Result Anal ysi s

Result anal ysis of the previous
exam nations was done by respective
departnents and renedi al coaching

cl asses were conducted for the slow
| ear ners.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body, Seenmanta Mahavi dyal aya, 18- May- 2018
Jhar pokhari a
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 18- Feb- 2017




17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules The Managenent Information Systemis
currently operational (maximum 500 words) operational in the college. It has been
conducted to regul ate and provi de
information related to the institution.
Three nmodul es are under operation in
this institution. Those are Students
Academ ¢ Managenent System ( SAMB),

Li brary Managenent System (LI BWMS),
Human Resour ces Managenent System
(HRMB) . Student Academ ¢ Management
System (SAM5): It is a system generated
Dat abase of students, facilitated by
of fi cer inchagre of adm ssion with the
hel p of Data Entry Operator (DEO). The
SAMS is controlled and regul ated by the
Govt. of (disha. It takes care of the
adm ssion process keeping in view of
the Reservation Policy, Acts and

resol utions. Coll ege | eaving
certificate is generated through this
system Library Managenent System
(LIBVMS): LIBMS is partially operational
with regard to regulate stock and issue
of books and journals. Human Resources
Managenent System (HRMS): The
information related to the salary of
the staff nenber is managed through
HRVS. The service details of the staff
i s maintained through HRVS.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college strictly adheres to the curriculumlaid down by the affiliating
university i.e. North Odisha University, Takatpur, Baripada. The new system of
curriculum (CBCS) has been framed by North Gdisha University in the session
2016-17. The new curricul um has been designed at par other universities of the
state as well as nation. Moreover the college has inplenmented this prescribed
curriculumin a well-planed manner. In the begi nning of the acaden c session
the academ ¢ council of the college designs the road-map to adopt the nechani sm
to cover the whole curriculumwith the help of teachers. to neet the
requi renent of the student effectively. The teachers give utnost care to
prepare | esson plan for the whol e academ c session to conplete the curricul um
in time and prepare the students to face senester exam nations for satisfactory
result. Each teacher has been suggested by the academ c council to prepare
progress registers and students attendance in view of translating the novel
notto of the new systemto keep students renmain attached to the curriculum The
Acadenmi ¢ Bursar and the Principal nonitor and review the academ c progress from
time to time. The teachers are allowed to attend faculty devel opnents




of academ c counci l

mechani sm for the all

programes organi sed by CGovt.
curriculum The departnents in a particular
i n general

al |

| ear ni ng process.

through different universities on the new
and the Principal with the nenbers
anal yse the results at the end of the
exam nations to gauze | earning outconme of the students.
conducted to cater to the need of slow learners to do better in the
exam nations. The teachers are extended freedomto adopt any innovative nethod
of teaching for the interest of the students.
invited to review the over
curriculumand to incorporate new wel |

Doubt cl ear classes are

Feedback from students are
nmechani sm adopted for the proper delivery of the
defined nodule to accel erate the
round devel opnent of the students through teaching

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

N A N A

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | N A

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

N A

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Mat hemati cs, Bot any,
Zool ogy

CBCS CBCS/Elective Course System
BA Economi cs, Odi a, 20/ 06/ 2016
Hi story, Political
Sci ence, Ant hropol ogy
BSc Physi cs, Chenistry, 20/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA H story 45
BA Political Science 36
BA Ant hr opol ogy 42




BSc Physi cs 32

BSc Chemi stry 34

BSc Bot any 30

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A feedback system of students, parents and teachers is to strengthen the
institutional mechanismto inprove quality delivery of teaching and | earning
process. Every year | QAC and the authority of the college instruct all the
departnments to collect feedback fromthe students and their parents as well.
Printed feedback fornms are supplied by |QAC to the departnent as and when
require. Normally, feedback is taken fromfinal year students of the coll ege.
After collecting the feedback forns respective HODs submt the feedback forns
to the Principal. The feedback fromall departnments are anal ysed and tabul at ed
by the menbers of the Academ c Council. A report enunerating weak points (if
any) and strong side of the teacher concerned and departnents as whol e, as
noted by the students. Necessary suggestions are provided to overcone the
shortcom ngs along with words of appreciation for the positive efforts. The
suggestions for the betternment of the departnent in particular and college as a
whol e are viewed properly. The coll ege organi sed parent-teachers neeting once
in a senester. The college authority takes necessary steps for inprovenment of
condi tions of the departnents as suggested by students and / or parent as far
as practicable. The college authority notivates the staff nenbers (teaching and
non-teaching staff) to inprove the areas where such progress is found necessary
for all round devel opnent of the institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Physic , 256 560 245

Chemi stry

Mat hemat i cs,
Bot any ,
Zool ogy ,

BA Econonmni cs, 192 467 211
Hi story,
Political
Sci ence,

Ant hr opol ogy,




i a

File

Vi ew

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1358 0 31 0 31

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 6 2 3 0 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution a well-planed and thoughtful mentoring system is operating to establish a better and effective
relationship between student and teacher to offer guidance and counselling to students for enhancing academic
performance and attendance to prevent dropout and help students to achieve excellence through selection of
career and higher studies. Year/ Semester wise mentoring system of honours students and pass students is
regulated as per guidelines. First year/ Semester honours students are equally divided among the permanent
teachers (hnamed as mentor) on academic advice, library consultation, personal guidance, psycho-social support
and guidance services on professional goals. Once a student is enrolled he becomes a part of the mentoring
system and is assigned a mentor. He/ She is under the guidance of this teacher throughout his/ her study in the
college. For this purpose, a register is maintained by the department for keeping records and documenting the
activities. Apart from the regular classes of the college, the teachers of each department are available in the
department. As and when the students feel any need to solve their academic problem or any other matter, they

can easily approach their departmental teachers quite at ease if the teachers have no classes. The teachers also

extend personal help to students inside the college. Besides that most of the departments organise departmental

meetings from time to time in which not only the students suggestions are invited, but also they are assisted and

consulted adequately to solve their academic and personal problems. As a result the students get active support

and guidance from teachers. The mentoring system is also adopted for pass students (without honours) with the

help of surplus permanent teachers or contractual faculty. The mentorship programme is quite beneficial for the
students to endure the pressure of vast CBCS course curriculum.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1358 31 1: 44

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions

21 14 10 10

35




2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Ni | Ni |l Ni |
2017 Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Arts 1st Senester 30/ 12/ 2016 11/ 09/ 2017

BSc Sci ence 1st Senester 30/ 12/ 2016 11/ 09/ 2017

BA Arts SUE 08/ 04/ 2017 11/ 09/ 2017

BSc Sci ence SUE 08/ 04/ 2017 11/ 09/ 2017

BA Arts FNUE 14/ 03/ 2017 30/ 05/ 2017

BSc Sci ence FNUE 14/ 03/ 2017 30/ 05/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Before introduction of CBCS curriculum North Odisha University was conducting
First Univ. Exam, Second Univ. Exam and Final Univ. Exam The Academic
Counci|l of the college used to conduct continuous evaluation of results of the
exanm nations and tried to address the required steps for enhancenent of the
better performance of students in the examinations. In this regard the
institution conducted two unique test and one final test before the university
exani nation to keep students engaged in studies and seriously prepare for the
final exam nation. After inplenmentation of Choised Based Credit Systemthe
university has introduced major reforns in the exam nation and eval uation
process formthe session 2016-17. As per the new gui delines the three year
degree course is spread over a period of six senester exam nations and one md
termexam for each senester. The nid termexanination is conducted by the
I nternal exam nation system of the college and the mark secured by the students
is sent to the university as a part of evaluation process. Al the senester
exam nations and eval uation work are conducted by the university. Result
anal ysis is done by faculty under the guidance of the nenbers of Academ c
Counci |l . Renedi al neasures are taken by faculty through doubt clear classes for
slow | earner and renedi al classes for advance |earners for conceptual clarity.
Departnmental sem nar are conducted and students present papers. The institution
takes all steps for continuous internal evaluation of the teaching |earning
pr ocess.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ Cal endar for the session 2016-17 was prepared on the basis of comon
m ni mum standard fornul ated by the Govt. of Odi sha. However, the university




and eval uati on,

cultural, literary,

al |

there is

very m ni mal

sports activities,

The exam

adopted slight nodifications in view of senmester examination as and when
necessary to consider the requirenent of the students.
and process (both theory and practical)

nati on nodel

is conpletely based on new rul es and

annual

| earning process in the institution.

regul ati on of the university for CBCS curriculum Wth regard to exam nation
conplain fromthe students.
function and ot her
activities are conducted with the hel p of Faculty-in-charge and cooperation of

students representatives fromdifferent societies.
Acadeni ¢ Cal endar for conducting academ c as well
for the over

Di fferent
st udent

The college follows its
as co-curricular
academ c progress of the students and advancenent of teaching

activities

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://seemant anahavi dyal aya. i n/ wp- cont ent / upl oads/ 2022/ 11/ Pr ogr ame-
Qut conme- 2016- 17. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Arts BA 15 11 73.33
Ant hr opol ogy
Arts BA Economni cs 16 9 56. 25
Arts BA H story 16 12 75. 00
Arts BA di a 16 11 68. 75
Arts BA Political 14 9 64. 28
Sci ence
Arts-Pass BA Pass 73 22 30. 13
(wi t hout
Honour s)
Sci ence BSc Bot any 7 7 100
Sci ence BSc Chemi stry 16 15 93.75
Sci ence BSc 14 9 64. 28
Mat hemat i cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

Sati sfaction-Survey-2016-17. pdf

ht t ps: // seemant amahavi dyal aya. i n/ wp- cont ent / upl oads/ 2022/ 11/ St udent -

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year




Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Physi co Chemi cal Chem stry 09/ 12/ 2016
Characteristics of Soil:
An Approach towards
Sustai nability.

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Ni |l Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 0 0
I nt ernati onal 0 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations




mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2016 0 0 0
Ni | Ni | Ni | 2017 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2016 0 0 0
Ni | Ni | Ni | 2017 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

0

1

1

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Canpus Cl eani ng NSS, YRC 13 57
Pr ogr amme
Bl ood Donati on YRC, NSS 17 35

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Mahavi dyal aya

Road Saf ety

agency activites activites
NSS NSS Uni t, Swachha 6 46
Seemant a Bhar at Abhijan
Mahavi dyal aya
NSS NSS Uni t, Awar eness 7 65
Seemant a Programme on




NSS NSS Uni t, Canpus 13 57
Seemant a cl eani ng
Mahavi dyal aya
YRC YRC Unit, Cbservati on 5 113
Seemant a of Wirld AIDS
Mahavi dyal aya Day
YRC YRC Uni t, Bl ood 17 35
Seemant a Donati on
Mahavi dyal aya
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Ni | Ni | Ni | Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

4546000 4546000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Cl ass rooms Newl y Added
Cl ass roons Newl y Added

Cl ass roons

Exi sting




No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BMS ( Sof t war e Partially 1.0 2016
devel oped by Easy
Technol ogy)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12186 1458034 746 141299 12932 1599333
Books
8125 972023 252 48270 8377 1020293
Ref erence
Books
Journal s 119 4150 7 1700 126 5850
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 32 1 12 1 0 6 20 0
g
Added 0 0 0 0 0 1 0 0
Tot al 32 1 12 1 0 7 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year




Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

282000

282000

300000

300000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

wel | as equi prment

depart nent al

students of the locality,
as well as neighboring state.
Physi cs, Chenistry,

code the books by the staff

various ganes and sports.
organi sed by the college during w nter
Cl ass roons are spaces enough having adequate furniture to accommpdate students
confortable. All the class roons are ideal

| aboratories are upgraded in terns of

| arge pl ayground for outdoor sports activities.

like inter class cricket, volleyball
Students are trained by the PET of the institution to develop their skills. In
athletic nmeet of the college is
and wi nners are encouraged by trophy.

and f oot bal |

Every year annual

The institution inparts UG courses in Science and Soci al
different parts of the district,

as staff.

Science to the

nei ghboring district
For this purpose there are 7 | aboratories of
Bot any, Zool ogy Ant hropol ogy departnents with adequate
apparatus and equi pnent to carter the needs of the students.
cl asses are conducted by efficient faculty and supporting staff nenbers. The
renovati on of existing infrastructure as
required by the students which are need based for the change
of syllabus fromtinme to tine. The |aboratory and equi pnent are naintai ned
properly by the supporting staff and the accounts of the equi pnent purchased in
different tinmes are regularly maintained in the stock register. The coll ege has
a good library for the use of students as well
regi ster are maintai ned neticul ously under the gui dance of
staff nenbers. The library partially automated by adopting the process to bar
inthe library. The library is cleaned properly
along with all the racks with books by the supporting staff.
is given for applying ant termite to protect costly books.
readi ng roons adjacent to the library for students.
readi ng space for faculty in the library. Accession to library is permtted on
production of library card by the students.

Al'l the I aboratory

St ock register, issue
[ibrarian and ot her

Speci al attention
There are two

There i s provision of

Besi des this each departnment has
library with text books and reference books for the imredi ate need
of students and faculty. The adm ssion of the students is done online through
St udent Acadeni ¢ Management System ( SAMB),

CGovt. of Odisha. The college has a

Different sports activities
are conducted every year.

for teaching.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

cum Means

Fi nanci al Support Nati onal Merit 652 3393200
frominstitution cum Means
Schol ar shi p,
Prerana (Post
Matric), e-
Medhabr ut i
Fi nanci al Support
from O her Sources
a) Nati onal Nati onal Merit 652 3393200




Schol ar shi p,
Prerana (Post
Matric), e-
Medhabr ut i

b) I nternati onal

Ni | 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 13/ 07/ 2016 385 Faculty of the
institution
Yoga and 22/ 11/ 2016 53 Pr ogr amme
Medi tati on O ficer, NSS and
Faculty of the
institution
Car eer Counseling 08/ 02/ 2017 86 Facul ty of
Seemant a
Engi neering Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 46 32 28 21
Conpetitive
Exam nati ons
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
13 13 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 Nill 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of




students
enrolling into
higher education

graduated from

graduated from

institution joined

programme
admitted to

2017

2

BA

Econom cs

Nort h

di sha
Uni versity,
Bar i pada

VA

2017

BA

Nort h
di sha
Uni versity,
Bar i pada,
BJB
(Aut ononous)
Col | ege,
Bhubaneswar

2017

BA

Hi story

MPC ( Aut 0)
Col | ege,
Bar i pada

2017

BA

Political
Sci ence

MPC ( Aut 0)
Col | ege,
Bar i pada

2017

BA

Ant hr opol ogy

Nort h

di sha
Uni versity,
Bar i pada,
Gangadhar

Meher a
Uni versity,
Sanbal pur

2017

12

BSc

Physi cs

Centra
Uni versity,
Jammu, North

di sha
Uni versity,

Bar i pada,

Kol han

Uni versity,
Chai bassa,
Jhar khand,
Acharya
Nagarj una
Uni versity,
Gunt ur

MSc, BEd

2017

BSc

Chem stry

Ranchi
Uni versity,
Ranchi
Kol han
Uni versity,
Chai bassa

MSc, BEd

2017

10

BSc

Mat hemat i cs

U kal
Uni versity,
BBSR, North
i sha
Uni versity,
Bar i pada,

MSc, BEd




Ranchi
Uni versity,
Ranchi
Nagar j una
Uni versity,
Qunt ur

2017 5

BSc Bot any

G ET MSc, BEd
Uni versity,
Gunupur,
Ranchi
Uni versity,
Ranchi
Venkat eswar a
Col | ege of
Educat i on,
Andhr a
Pr adesh

2017 6

BSc Zool ogy

Nort h MSc, BEd

di sha
Uni versity,
Bar i pada,
Annamal ai
Uni versity,
Tam | nadu,

Kol han
Uni versity,
Chai bassa

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 12
Any O her 24

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Vol | eybal |

Zone)

Activity Level Number of Participants
Cricket I nter class-Coll ege 66
| evel
Foot bal | Inter class-Coll ege 66
| evel
Vol | eybal | Inter class-Coll ege 36
| evel
Annual Athletic Meet Col | ege | evel 142
Inter College Cricket Uni versity level (North 16
Qdi sha Uni versity)
Inter Coll ege Uni versity level (North 12
Vol | eybal | Qdi sha Uni versity)
Inter University Nati onal |evel (East 2




Debate ((Qdia, English), Col I ege | evel 87
Essay (CGdia, English),
Rangol i, Dance, Misic, &K

Debate, Essay, Quiz District |evel, 6
Uni versity | evel

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Ni | Ni Il Ni Il Ni Il 00 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Activity of students council and representation of students on academ c and
adm ni strative bodies of conmittees are well organised to strengthen the
practices/ neasures adopted in the institutions for achieving the objective to
translate the vision into reality. Seemanta Coll ege Students Union is al so
known as Student Council is an elected body. It includes President, Vice-
presi dent, CGeneral Secretary, Assistant Secretary and Cl ass Representative from
each cl ass, Secretary Boys Common Room Secretary Grls Common Room as office
bearers. In addition to this council there are other association like Athletic
Cl ub, Day Schol ars Associ ation, Dranmatic Society and Science Society. The
of fice bearer of these associations are also elected by the students. The
el ection process is based on the rules and regul ati ons desi gned by the the
Govt. of Odisha. The Student Council works to pronote a healthy acadenmic
at nosphere in the institution through establishing good relationship anong
students as well as students and teachers. The Students Council organize
cultural conpetitions under the guidance of officers in charge. The activities
of student council start frominaugural function inviting em nent educationist/
politicians as guests in consultation with Union Advisors fromfaculty. The
dramati c society organi ze different cultural activities |ike dance conpetition
song conpetition and drama to select winners to be awarded trophy and
certificate in the function separately organi sed. The athletic club organi zes
annual athletic nmeet in winter under the guidance of officer in charge and help
of PET and faculty nmenbers to encourage students towards ganes and sports. The
wi nners of different ganes and sports are awarded trophy and certificates in
the function separately organized by the athletic club. The Sci ence Society
organi ze its annual function separately after conducting various conpetition
| i ke Debate, Quiz, Essay anong the students of Science stream The student
counci| organizes the annual function in a grand way at the end of the specific
cultural period declared by the Hi gher Education Departnent of Govt. of Cdisha.
It is always a special function for the institution. Mreover, the day Schol ars
Associ ati on organi zes Ganesh Puja and Saraswati Puja taking advice fromthe
faculty in charge. Two prom nent students are nom nated to | QAC to place the
poi nt of view of students suggestion for quality enhancenent. In all the
departnents student representative are elected as Sem nar Secretaries and
Assi stant Sem nar Secretaries. The actively take part in all departnental
activities such as departmental sem nar and conpetitions.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Swacha Bharat Avhijan, Blood Donation Canp, AIDS Awareness Rally,

Awar eness.

Road Safety

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur institution has inculcated the practice of decentralization and
participatory nanagenent to execute various academ ¢ and administrative
activities since along tinme. A well-organised nmechani smworks to get avant-
garde result is the main ideal of this institution. The principal of the
institution is delegated all power by the Governing Body to frane policy
pertai ning to snmooth academ ¢ and adm ni strative operation. The Principal acts
as the Secretary Ex-officio in the Governing Body. One fromteaching and one
fromnon-teaching fraternity represent in the Governing Body to place their
poi nt of view. The Principal along with Adm nistrative Bursar, Academ ¢ Bursar
and Accounts Bursar formulate conmon wor ki ng procedures and entrust the
i npl ementation with the Heads of the departnment and faculty nenber. Vari ous
responsibilities are distributed anong the faculty nenbers to conduct the
programes and events for displaying their skills and | eadership quality. By
remai ning in charge of academi c, co-curricular, extra curricular activities
t hey conduct various progranmes |ike extra nural |ectures, senm nar and
pl acenent rel ated works, students union election, sports activities, extension
activities and hostel administration etc. In view of decentralization different
conmittees/ cells are constituted |like Adm ssion Conmittee, Purchase Committee
Library Committee, Discipline Comttee, Exam nation Committee, Construction
and Devel opnent Conmittee, Hostel conmittee, I QAC Cell, Gievance Redressal
Cell, Anti Ragging Cell, Anti Sexual Harassment Cell, Career Counselling Cell
Equal Opportunity Cell etc. The Principal delegates the power to the faculty
menbers of different comrittee/ cell for snmooth function of the institution to
strengthen the practice of decentralization and participative managenment. In
view of active participation of the students in the matters related to academ c
and adm nistrative, College Students Union is fornmed as an el ected body
representing students point of view in various forum of college progranmes.
Students representative fromdifferent classes and sem nar secretary from al
departnents are elected to represent students conmunity. To prom nent students
are nomnated to | QAC to place students point of viewin the quality
enhancenent process in the institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Adm ssion of students to different
Under gr aduat e programme i s regul ated
t hrough Student Academ ¢ Managenent
System (SAMB) as per the direction and
nodal ities franmed by CGovt. of disha,
H gher Education Departnent foll ow ng
all reservation policies fromtine to
time. The admi ssion process is strictly
on merit basis and transparencies is

mai ntained in the process of

val i dation, adm ssion and subj ect

allotted. The officer in charge of
Admi ssion follow all the nodalities of
Govt. for admi ssion system under the

| eadership of the Principal.

Exam nati on and Eval uati on

The exam nation and eval uati on system
of our college are controlled by the
affiliating university. The newy
i ntroduced CBCS course curricul um
during the academ c session 2016-17
consi sts of six senester and six md-
senmester to keep students attached to
study throughout the year for through
knowl edge in the prescribed course. The
affiliating university provides
guestion papers for theory and
practical exami nation along w th answer
books. The exami nation conmmttee of the
col l ege under the | eadership of Oficer
i n Charge of Exam nations conducts the
exam nation systens snmoothly in a fair
and transparent way by strictly
following the rules of the university
hs per the schedul ed programre. The m d-
term exanm nation is conducted by the
institution as per the guidelines
during the scheduled tinme period
notified by the university. The
question papers for md-termare set by
the internal faculty along with
eval uati on of answer papers. The result
sheet of md-term exami nation is sent
to the university for inclusion in the
final result sheet after senester
exanm nation. The eval uati on of senester
exam nation is controlled by the
uni versity adopting central valuation
system The faculty of this institution
are appoi nted by the university as
eval uators for the eval uation process.
The university usually takes at npst
care to publish the result of fina
exam nation in time so as to enable the
students to apply for higher studies.

There is provision for re-addition/ re-




eval uati on of the result by the student
if he/ she is not satisfied. The
university entertain the grievance of
t he student thoughtfully. However, the
no of grievance received in connection
wi th discrepancy in the result is very
m ni mal .

Curricul um Devel opnent

The institution has very little scope
of framng curriculumas it is done by
the affiliating university. Senior
teachers of this institution are
i ncluded in various Academ c Bodi es of
the affiliating universities |ike board
of studies for fram ng the syllabus.
The affiliating university has deci ded
to introduced CBCS pattern curricul um
in all Science, Conmerce and Soci al
Sci ence subjects fromthe session
2016-17 after vivid discussion with
Principal of affiliating colleges. All
the co-curricular activities are
properly inplenented as per the
Academ ¢ Cal endar prescribed by the
Departnment of Hi gher Education, Govt.
of Odisha. The teachers are notivated
to attend sem nars, workshops, faculty
devel opnment progranmes in order to keep
thensel ves abreast with up com ng ideas
and issues in the relevant area to
acqui re new di mensi on of know edge.

Teachi ng and Learni ng

The institution adopts well organised
nmet hodol ogy for teaching and | earning
activities as teaching and | earning
pl ays the key role in the process of
qual ity enhancenent of the institution.
I CT enabl ed teaching is encouraged.
Apart from procuring five projectors,
one smart | anguage | aboratory has been
established for this purpose. Some
departnmental sem nars and Spoken
English classes are conducted in the
| anguage | aboratory. Teaching plans and
net hodol ogi es are mai ntai ned and
audited internally. Feedback is taken
fromstudents and anal ysed as per as
practicable. Innovative practices in
teachi ng, sem nars are encour aged.
Results of exami nations are anal ysed
and steps are taken for further
i nprovenent by engagi ng extra cl asses
by the faculties to inprove the
academ c standard of slow | earners.

Human Resour ce Managenent

Human Resour ces Managenent is the
practi ce of managi ng people to achieve
better performance. The co-curricul ar

and extra curricular activities are
di stributed anbng the faculties by the




Princi pal before the start of academic
session. A team of faculty nenber are
assigned with various activities to be
under taken during the session. All
departnents prepare their action plan
for the academ c session. In order to
desi gn students support systemlike
library, sports, NSS, YRC, sone faculty
remain in charge of these units.
Students invol venent in academic,
cultural and sports activities are
worth nmentioning. The staff association
of the institution |ooks after the
affairs of the teaching and non-
teaching staff. Ragging free canmpus has
been devel oped. In order to create a
congeni al working environnent in the
coll ege, admi nistration inculcates a
sense of regularity, mpunctuality,
di scipline, high noral values and
cooper ati on.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The Paresh Chandra Basa Menoria
library is centrally located in side
the academ ¢ bl ock for the easy access
of students and teachers. The library
has been playing the nost inportant
role in strengthening the quality
aspects of the institution. 998 new
books have been purchased during this
acadeni c session. The l|ibrary provides
two reading roons for students and one
speci fied space for teachers in side
the library. The library is partially
aut omat ed and conputeri zati on of
library stock has started. The library
uses various ICT tools Ilike
phot ocopi er, scanner and printer etc.
to help the students. The coll ege
library commttee nonitors the overal
activities of the library. Regarding
ICT there are four projectors in
Sci ence | aboratories and one projector
in Social Science departnent through
which the materials fromweb are
projected for better clarity of
concept. Instrunent purchased for
nmoder ni zati on and up gradation of
| aboratories. The linmted interna
funds generated is utilized to nake
provision for better infrastructure
facilities.

Research and Devel opnent

The coll ege creates an academ ¢
environnment that ignites and fosters
students interest in scientific tenper
and research culture. The coll ege
adm ni strati on encourages faculty
towards research. Sonme faculty are




doi ng Ph.D. Various departnents of the
col | ege have organi sed depart nent al
sem nar by inviting faculty from other
institutions to inculcate the research
nmotive and culture anong the staff at
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution has its own nechani sm
for devel opment through a well planed
system The annual budget of the
institution is prepared by the budget
committee for institutional devel opnment
taking into account the requirenent of
various departnments for the current
academ c session. The action planed is
di scussed in detailed and the budget is
approved by the conmittee. Mreover,

t he annual budget is subnitted before
the president for approval. Al the
devel opnental works such as purchase of
books, other equipnent for |aboratories
are executed through quotations. The
conparative statenents are nade. The
purchase order is made both online and
of fline. The paynment is done through
onl i ne.

Fi nance and Accounts

Al'l the financial matters of the
college are conpletely transparent as
maj or paynents are nade through account
payee cheques. The account details of
coll ege both inconme and expenditure are

closely nonitored by the Accounts
Bursar. Students fees are collected in
manual node but planned has been
sketched to make it digital in near
future. The salary of the teachers and
enpl oyees is prepared and di sbursed
t hrough digital node, HRMS

Adm ni stration

The coll ege is under the
adm ni strative control of the
Departnment of Hi gher Education, Covt.
of Odi sah. Accordingly the
adm ni stration of the college is
carried out as per the policies and
direction of the Govt. The Principal is
the adm nistrative head of the coll ege
and is in charge of ensuring snooth
academ c, office works, co curricular
and extra curricular activities. There
is a dedicated teans of faculty nenbers
to assist the Principal in snmooth
di scharge of duties. Apart from
teaching faculty nenbers are assigned
extra curricular duties. The
Adm ni strative Bursar, Academni c Bursar




Account

Pri nci

managenment

s Bursar

and ot her
Charge of different Conmmttees/ Cells
rendered required assistance to the

Oficers in

pal for snooth administrative

in the institution.
performance apprai sal
teachers are prepared online and sent

The
report of

to the CGovt.

St udent Admi ssion and Support

Admi ssion to different
programes are conducted through SAMS
supervi sion of Govt. of

under overall
di sha. Students apply online.
merit |ist

is prepared by the Govt.
names of the college and streans to
whi ch candi dates will
publ i shed online by the CGovt.
students report thenselves with
requi site docunents and paynent of fees
for adm ssion during the scheduled tine
period notified by the Govt.

Under gr aduat e

The
The

be admtted are

The

Exam nati on

publication of
institution are naintained by North

Qdi sha Uni versity Exami nation Section
headed by Controll er of Exam nations.

All the exami nation related matters
such as filling up of fornms, entry of
mar ks, issue of certificates and

result of the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Ni | Nill Nill 0
2017 Ni | Nill Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Ni | Nill Nill Nill Nill Nil I
2017 Ni | Nill Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year




Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 11 1 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Maternity |leave is
al l oned as per Govt.
norms. Paternity |leave is
al l owed as per Covt.
norns. Canteen facility
at subsidized rate.

EPF contribution from
institution. Maternity
| eave is allowed as per
Govt. norms. Paternity
| eave is allowed as per

Govt. norns. Canteen
facility at subsidi zed

rate.

St udent s i nsurance.
Dutta Menorial Award for
Uni versity toppers in
vari ous subj ects.
Phot ocopy of study
materials, Hostel for
girls and boys, Canteen
at subsi di zed rate.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution naintains
financi al
regul ar internal and ext

The ext ernal

Educati on, Covt.

institution.
of Hi gher

i nternal and external
regi sters, passhooks,
guot at i ons,
as wel |

resol uti ons of the purchase conmittee.

a wel |

ernal audit. Internal

audi t

vouchers of all

It
audi t
Bursar of this institution which is verified and supervised by the head of the
i s done by auditors appointed by the Departnent
of Odisha and auditors from Local
a year to maintain transparency in this regard. In the audit
auditors verify the cash books,
the purchased itens,
Al so general
as library stock register are verified.

pl aned nmechani sm for conplete transparency in
managenent and resources nobilization.

is done by conducting a
is done by the Accounts

Fund Audit once in
process bhoth
daily collection
conparative
stock register

year(not covered in Criterion I1I)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
285500
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal

Yes/No

Agency

Yes/No Authority




Academ ¢ No Nl Yes Academ ¢
Bur sar and
Princi pal

Adm ni strative No NIl Yes
Admi ni strative
Bur sar and
Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

In the absence of fornmal Parent-Teachers Association, Parent-Teacher neeting is
organi sed at |east twice in a year regarding the attendance and performance of
students. Parents are inforned about the result and other activities of the
col l ege. Doubt clearing classes are conducted for weaker students. The val uabl e
suggestions fromthe parents are addressed for the inprovenent of acadenic
anbi ance of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

i. Regular EPF contribution by the college. ii. Accounts training is given to
t he non-teaching staff by the Finance Departnment, Govt. of Cdisha iii.
Maternity and Paternity | eaves are granted.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i . Language | aboratory has been established. ii. Spoken English classes are
conducted to devel op communi cation and soft skills of the students. iii. A
Nati onal Sem nar was organi sed by the Departnment of Chemi stry.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 | QAC 08/ 08/ 2016 08/ 08/ 2016 08/ 08/ 2016 15
Meeting for
Action Pl an
2017 | QAC 03/ 02/ 2017 03/ 02/ 2017 03/ 02/ 2017 11
Meeting for
Action Taken
2017 20/ 01/ 2017 20/ 01/ 2017 20/ 01/ 2017 72
Organi sati on
of Parent
Teachers
Meet i ng
2017 Renedi al 02/ 01/ 2017 02/ 01/ 2017 31/ 01/ 2017 165
cl asses for
weaker
st udent s

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Cbservati on 08/ 03/ 2017 08/ 03/ 2017 85 32
of
I nt er nati onal
Winens Day
Awar eness on 18/ 01/ 2017 18/ 01/ 2017 25 14
wi tch hunting
Awar eness 14/ 09/ 2016 14/ 09/ 2016 185 210
Rally for Bati
Bachao Bati
Padhao
Sem nar on 27/ 12/ 2016 27/ 12/ 2016 112 23
Ri ghts of Wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

N A
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s No 0
Rest Roons Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 01/ 12/ 2 1 Al DS 135
016 Awar eness |Awar eness
Ral |'y in the
locality
and
canpus
regar di ng
as a
maj or hum
anitarian

di saster




and its d
iver-
stating
soci al
and
econoni cs
consequen
ce.

2016 1

31/ 10/ 2 1
016

Observa
tion of
Nat i ona
Unity Day

Pl edge
to
preserve
and stren
gt hen
unity,
Integrity
and
Security
of our
Nati on by
t he
students
and
facul ty.

170

2017 1

17/ 01/ 2 1
017

Awar eness
Rally on
Road

To

check

r oad
acci dents

65

Saf ety

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

I nteractive session on
Pr of essi onal Ethics of
t he teachers and non-
teaching staff

28/ 06/ 2016

The Princi pal,

Adm ni strative Bursar,
Academ ¢ Bursar and ot her
senior faculties
conducted the interactive
session to sensitize the
teachers and enpl oyees on
Pr of essi onal Ethics, Code
of Conduct and Human
Val ues. The perception of
human val ues and et hi cal
behavi or can bring out
t he fundanmental goodness
of hurman bei ngs | eadi ng
to achi eve the objectives
of the institution.

C(bservation of Teachers
Day

05/ 09/ 2016

Teachers Day was
cel ebrated to conmenor at e
the birth anniversary of
S. Radhakri shnan. The
Princi pal focused on the
ideals of S
Radhakri shnan and
encour age the nmenbers to




follow the principles and
i deal s of the great
teacher in life and

wor kpl ace.
Qbservation of National 19/ 11/ 2016 Nati onal Integration
I ntegration Day Day was observed to

inculcate the spirit of
comon citizenship, unity
in diversity, freedom of
religions, secularismand
soci 0-econom ¢ justice
anong the staff and

st udent s.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants

Observation of 02/ 10/ 2016 02/ 10/ 2016 76
Ganndhi Jayanti
Sastri Jayanti
Swam Vi vekananda 12/ 01/ 2017 12/ 01/ 2017 115

Jayant i

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

In view of making our canpus green and clean several eco-friendly initiatives
have been undertaken for a better teaching |earning sustainable environment.

The following initiative are worth recording. i. Plantation programto nake the
col | ege canpus clean. ii. Canpus cleaning programre by students and staff
menbers. iii. Initiatives have been taken to make the coll ege canpus a plastic

free zone. iv. Ban of tobacco use and snoking. v. Swachha Bharat Abhijan
awareness rally to sensitize both the students and the rural comunity around
t he coll ege regardi ng sustai nabl e environment.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Qur institution adopts a nunber of good practices during the teaching | earning
process anbng which the two best practices which has been its integral parts
i nclude: i. Departnental sem nars have been organi sed by each departnent by

inviting experience faculty fromother institutions of repute to notivate
students for higher studies and foster research tenper to wel conme new |ight,
new know edge required for an advanced society. The feedback system of the
institution has its unique feature to bring academ c excellence. ii. Socia
outreach activity: Social outreach activities have been a priority for the
institution since its inception as it was built on the vision of providing
hi gher education facilities to poor rural backward students in the triba
dom nated area. It also organi zes on-canpus and of f-canmpus various socia
outreach progranmes to rai se awareness through participation of students in
comunity services |ike Blood Donation Canp, Awareness programre to eradicate
wi tch hunt and superstition, Swachha Bharat Abhijan, Al DS awareness canpai gn,
Beti Padhao Beti Bachao, Road Safety awareness etc. are worth nmentioning to
earn a special good nane in an around the locality.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t ps: // seemant amahavi dyal aya. i n/ wp- cont ent / upl oads/ 2022/ 11/ Best -




Practices-2016-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is comrtted to the objective of inparting H gher Education to
t he poor students of this rural, tribal backward area. It continuously strives
to encourage the soci o-econom ¢ backward students for inclusion in the main
stream of the society through providing education and scientific tenperanent.
The cl ean and green picturesque surroundi ng of the canmpus not only inproving
the aesthetics but also inpacts students |life on a daily basis as well. It
hel ps students for better know edge retention capacity, good environnmental
behavi ors and conmunity solidarity along with teaching course curriculum the
institution up-holds universal noral and social values. The institution has
wor ked and achi eved di stinctiveness for its social outreach activities and
excel lence in teaching by a dedicated team of teachers conmtted to human
val ues and professional ethics. The institution organi ses Bl ood Donati on Canp
every year before the Foundation Day cel ebration. Bl ood Donation Canp is
organi sed as a sincere effort to save lives and enhance social solidarity by
instilling the idea of nutual aid and civic comrtnent anobng the young mi nds.
The NSS Units and YRC Units of the college actively organi se a nunber of
ext ensi on and outreach programes focusing on providing access and opportunity
to under privileged in health and education. It is ainmed at instilling in the
young minds a sense of responsibility towards the society. Apart fromteaching
| earni ng and extension activities, the college has unique reputation for
encour agi ng students in ganmes, sports and cultural activities to develop skills
in themto beconme nore productive as well as to get the positive effect on
their mental health, personality devel opnent and academ c success. Students by
taking part in inter college tournaments |like Cricket, Volleyball, Footbal
etc., individual ganes and cultural conpetitions organised at district and
university level earn laurels for the institution several tines for their
achi evenment. Since a long tinme our institution has becone the preferentia
option for parents who earn for a neaning and conprehensive education for their
children who seek higher education opportunity in their vicinity.

Provide the weblink of the institution

htt ps://seemant anahavi dyal aya. i n/ wp- cont ent / upl oads/ 2022/ 11/ 1 nstitutional -
Distinctiveness-2016-17. pdf

8.Future Plans of Actions for Next Academic Year

i. Annual faculty devel opnent workshop with teaching and non-teachi ng nenbers on
qual ity enhancenent. ii. Conduct of spoken English class to devel op comuni cati on
skills of students. iii. Remedial coaching class for slow |learners. iv. Parent
Teacher neeting to receive feedback regardi ng academ c performance and to check
drop outs. v. Construction of new class roons. vi. Procurenment of nore books for
library. vii. Plan for introducing new teaching |earning nmethods for enhancenent
of enployability skills. viii. Encouraging students participation in various
soci al outreach progranmes.




