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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SEEMANTA MAHAVI DYALAYA

Name of the head of the Institution

M. NALI NI RANJAN SENAPATI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06791222226
Mobile no. 7008942778

Registered Email

seemant a. mahavi dyal aya991@nai | . com

Alternate Email

snvj har pokhari al979@nai | . com

Address AT/ PO JHARPOKHARI A
City/Town MAYURBHANJ

State/UT Oissa

Pincode 757086

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Budhadeb Kar

Phone no/Alternate Phone no.

06791222226

Mobile no.

9437141797

Registered Email

budhadebkar @nmai | . com

Alternate Email

seemant a. mahavi dyal aya991@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: // seemant anahavi dyal aya. i n/ wp-

cont ent / upl oads/ 2022/ 12/ Seenant a-
AQAR- 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://seemant anahavi dyal aya. i n/ wp- con
tent / upl oads/ 2022/ 12/ Seenant a- Acadeni c-

Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITELTEen Period From Period To
1 B 2.08 2009 29- Jun- 2009 28-Jan- 2014
2 B 2.35 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

02- Apr - 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




I nduction Meeting for 17- Aug- 2018 122

First Senester Arts & 1

Conmrer ce

I nducti on Meeting for 18- Aug- 2018 145

First Senester Science 1

Col | ege Foundati on Day 13- Aug- 2018 113
1

Swacha Bharat Abhiyan in 24- Sep- 2018 67

association with NSS 1

Units

bservance of World Al DS 01- Dec- 2018 118

Day 1

| ndependence Day 15- Aug- 2018 138
1

Republ i ¢ Day 26-Jan- 2019 126
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Result analysis, review and eval uation. Personality Devel opnment Pogranme.




Mot i vational talk. Renedial
Ext ensi ve programe of soci al

cl asses for conceptual
outreach activities.

clarity. Departnental sem nar
Motivation of students to

participate in various acadenm c and cocurricular activities.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Students attendance to be nonitor
strictly for healthy academ c
envi ronnment

Students attendance in all departments
was seriously viewed and the percentage
of attendance was reported to
guar di ans.

Departnmental Sem nars to be organised

Departmental Sem nars were organi sed.
Students participation was
sati sfactory.

Renedi al cl asses to be conducted for
sl ow | earners

Renedi al cl asses were conduct ed which
yi el ded satisfactory result.

Students feedback to be taken

St udent feedback was taken and
anal ysed. Appropriate steps have been
undert aken.

Initiatives to conduct programes on
pr of essi onal ethics

Programes on professional ethics

pronoted ethics and val ues.

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |nformation System (M S)
is operating in the college in specific
domain. It has been working to provide
information related to the institution.
There are three nodul e operating in the
institution. The pronminent nodule is




St udent Academ ¢ Managenent System
(SAMS). There is a system generated
Dat abase of students nonitored by the
of ficer in charge of Adm ssion. The
SAMS if fully controlled and regul ated
by the Govt. of Odisha. It takes care
of the total adm ssion process as per
t he gui delines, norns, Acts and
reservation policy. Library nmanagenent
systemis partially operational.

Aut omation process is going on. Human
Resour ce Managenent System (HRMB) is
operating to provide information
related to the salary of the staff
menber and manage the salary systemfor
generation of salary bill for drawal
and di sbursenent .

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has a very good mechanismfor curricular delivery. The
institutions adopts CBCS syl | abus prepared by North Qdi sha University,
Takat pur, Bari pada based on state nodel syllabus which is followed by all the
Universities of the state. The coll ege has a good number of highly qualified
faculties with nmany of them having M Phil and Ph.D. degrees. Mst of themare
per manent faculties appointed and approved by the Govt. In case of additional
requi renent the coll ege Managenent has al so appoi nted contractual |ecturers to
cater to the needs of the students. Lesson plan is prepared by the faculties at
t he begi nning of the academ c session and progress register is maintained
accordingly. This is verified by the respective H O Ds and then by the Acadenic
Bursar and the Principal. The institution has well equipped |aboratory for
practical classes in all subjects of Science stream The |library of the college
is well furnished containing adequat e nunber of both text and reference books.
The reading room internet facility in library conbined by build up a
remar kabl e acadeni ¢ anbi ance in the coll ege

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
N A Ni | Ni | 0 N A N A

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Qdia, English, History, 01/ 06/ 2018
Pol i tical Scince,
Econom cs, Ant hropol ogy
BSc Physi cs, Chenistry, 01/ 06/ 2018
Bot any, Zool ogy,
Mat hemat i cs
BCom Conmrer ce 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Ni | 0
BSc Ni | 0
BCom Ni | 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

neeti ngs of

| QAC for

t he Parents Teacher

practi cabl e.
practicability.

Feedback is obtained fromstudents in offline node.
di scussi on.
taking into account to financi al
solve the grievances of the students.
neetings organised in the college.
parents are taken into consideration and renedi al
Feedback fromteachers is obtained and steps taken as per the

position of the col

The feedback are put in the

The problens of the students are considered

| ege. The college tries to

The feedback from parents are taken in

Suggestion of the

steps are taken as far as

CRITERION II = TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA i a, 192 482 205
Engli sh,
H story,
Political
Sci ence,
Econoni cs,
Ant hr opol ogy
BSc Physi cs, 256 612 250
Chemi stry,
Bot any,
Zool ogy,
Mat hemat i cs
BCom Commer ce 48 72 49
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1453 0 28 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 6 2 3 0 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is carried on through interaction between faculties and students during the proctorial class.
Our institution has been continuing this system to look after the academic and non-academic problems faced by
the student during the undergraduate programme. Mentoring system builds a good relationship between Mentor

(Teacher) and Mentee (Student). The faculty member as mentor helps young adult undergraduate student

learners face various challenges during the period. Since majority of students are from tribal and rural

background, they find various problems in the course of their student life. And our faculty plays an important role

in helping the troubled students to cope with academic, extraacademic and personal problems. Taking into
account the nos. of students in the Honours of the departments, the faculties are allotted students at the

conclusion of admission process. The pass students are allotted to the surplus faculties from the department or

guest faculty. The mentoring programme has been instrumental to improve the academic performance of

students strengthening the relationship between the mentor and the mentee.




Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

1453 28 1:52

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

35 28 7 0 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Nill Nill
2019 Ni | Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Arts 6t h 08/ 04/ 2019 12/ 06/ 2019
Senest er-2019
BSc Sci ence 6t h 08/ 04/ 2019 12/ 06/ 2019
Senest er-2019
BCom Commer ce N A Nill Ni Il
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In view of inprovenent of students standard and preparing them for senester
exam nations/ university exam nations, the institution conducts unit test
t hrough various departnments. The eval uation helps faculties find various
weakness of students and renedi es are suggested. The faculties conduct doubt
clear class for the weaker student. M d-Term exam nation is held before
semester exam nation as per notification of affiliated university. Result of
the M d-Term exam nations is sent to the university for Inclusion in the
senester result sheet. Mdyreover, the continuous internal eval uation nmechani sm
of our institution helps students face the exanination with confidence.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar is prepared by the college at the beginning of academc
session 2018-19 with all the detailed of the exam nation and the schedul e
mont hwi se as per the guidelines of the Govt. of Gdisha and the affiliating

uni versity. The cal endar al so includes the dates of adm ssion process as per

DHE, CGovt. of Odisha, adm ssion notification, the commencenent of classes for




new acadeni c
athletic neet

sessi on,
annual

list of holidays as per
function and ot her

activities.

DHE,
co-curricul ar

CGovt.

of Odi sha, annual
and extra curricul ar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // seemant anahavi dyal aya. i n/ wp- cont ent / upl oads/ 2023/ 03/ Pr ogr anme-

Qut cones- 18- 19. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Arts BA Arts 203 111 54. 67
Sci ence BSc Sci ence 236 122 51.70
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://seemant amahavi dyal aya. i n/ wp- cont ent / upl oads/ 2023/ 03/ St udent -

Sati sfactory-Survey-18-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill NIl
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.




3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | 0 0
I nt ernati onal Ni | 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2018 0 0 0
Ni | Ni | Ni | 2019 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 0 0 0
Ni | Ni | Ni | 2019 0 0 0
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 0 0 0
nar s/ Wor kshops
Present ed 0 0 0 0
paper s
Resour ce 0 0 0 0




persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Advent ure Canp

activities activities
Republ i ¢ Day NSS 1 1
Par ade (Del hi)
Prerepublic Day NSS 1 2
Canp at NIT
Dur gapur (\WB)
Nat i onal NSS 1 5

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS Activities Nat i onal Award CGovt. of India 1
from Presi dent of
I ndi a
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS/ YRC/ NCC NSS Uni t, Awar eness 13 65
Seemant a Pr ograme on
Mahavi dyal aya Al DS
NSS/ YRC/ NCC NSS YRC Uni t, Cbservati on 15 118
Seemant a of Road Safety
Mahavi dyal aya Week
NSS/ YRC/ NCC NSS Uni t, Swacha Bhar at 11 78
Seemant a Abhi j an
Mahavi dyal aya
NSS NSS YRC Uni t, Col l ection 13 27
Seemant a for Kerela
Mahavi dyal aya Fl ood Victins
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

0

0




No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

Ni | Ni | Ni |

Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

58

58

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Canpus Area Newl y Added

O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BMS ( Sof t war e Partially 1.0 2018
devel oped by Easy
Technol ogy)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13422 1695605 257 59772 13679 1755377
Books
8583 1066418 166 39066 8749 1105484
Ref er ence




Books

Journal s 126 5850 0 0 126 5850

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 32 1 12 1 0 6 9 20 0
g
Added 6 0 5 4 0 3 3 0 0
Tot al 38 1 17 5 0 9 12 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2.4 2.4 2 2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution inparts UG courses in Science and Social Science to the
students of the locality, different parts of the district, neighboring district
as well as neighboring state. For this purpose there are 7 |aboratories of
Physi cs, Chem stry, Botany, Zool ogy Ant hropol ogy departnments w th adequate
apparatus and equi pnent to carter the needs of the students. Al the |aboratory
cl asses are conducted by efficient faculty and supporting staff nmenbers. The
| aboratories are upgraded in terns of renovation of existing infrastructure as
wel | as equi pment required by the students which are need based for the change
of syllabus fromtine to tine. The |aboratory and equi pnent are nai ntai ned
properly by the supporting staff and the accounts of the equi pnent purchased in




different tines are regularly maintained in the stock register. The coll ege has
a good library for the use of students as well as staff. Stock register, issue
regi ster are maintai ned meticul ously under the guidance of librarian and ot her
staff menbers. The library partially automated by adopting the process to bar
code the books by the staff in the library. The library is cleaned properly
along with all the racks with books by the supporting staff. Special attention
is given for applying ant termite to protect costly books. There are two
readi ng roons adjacent to the library for students. There is provision of
readi ng space for faculty in the library. Accession to library is permtted on
production of library card by the students. Besides this each departnment has
departnental library with text books and reference books for the i medi ate need
of students and faculty. The adm ssion of the students is done online through
St udent Acadeni ¢ Management System (SAMB), Govt. of Odisha. The college has a
| arge playground for outdoor sports activities. Different sports activities
like inter class cricket, volleyball and football are conducted every year.
Students are trained by the PET of the institution to develop their skills. In
various ganes and sports. Every year annual athletic nmeet of the college is
organi sed by the college during winter and wi nners are encouraged by
trophy. Cl ass roons are spaces enough having adequate furniture to accomodate
students confortable. Al the class roons are ideal for teaching. The office of
the institution is headed by the Principal. The Principal is supported by
Admi ni strative, Acadenic and Accounts Bursars. Al the functions of the office
are managed snoothly by the office staff nenbers under the guidance of the
Bursars.

https://seemantamahavidyalaya.in/wp-content/uploads/2023/03/Procedure-policies-18-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Nati onal nean cum 852 4433978
Merit Schol arship,
Prerana (Post
Metrc), eMedhabruti

b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 13/ 11/ 2018 63 NSS Pr ogranme

Oficer, faculty of
the Institution

Renedi al Coachi ng 09/ 01/ 2019 78 Internal faculty

Conmmruni cat i on 21/ 02/ 2019 185 Internal faculty
Skill Devel opnent
Pr ogr amme




Car eer Counseling

26/ 12/ 2018

86

| QAC Menbers

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 0 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 12 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Nill 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 BA i a Nort h VA
di sha
Uni versity,
Bar i pada
2019 1 BA Hi story MPC VA
Aut ononous
Col | ege,
Bar i pada
2019 6 BA Political Kol han VA
Sci ence Uni versity,
Chai basa
2019 2 BA MPC VA
Ant hr opol ogy | Aut ononous
Col | ege,
Bar i pada
2019 1 BA Economi cs Nort h VA
Qdi sha
Uni versity,




Bar i pada

2019 5

BSc

Physi cs Centr al VBC,
Uni versity,
Jammu, North
i sha
Uni versity,
Bar i pada,
Kol han
Uni versity,
Chai bassa,
Jhar khand,
Acharya
Nagar j una
Uni versity,
Qunt ur

BEd

2019 6

BSc

Chem stry Nort h MSc,
Qdi sha
Uni versity,
Bar i pada

BEd

2019 4

BSc

Nort h \V/STo

Mat hemat i cs Qdi sha

Uni versity,
Bar i pada

BEd

2019 3

BSc

Bot any Nort h VBC,
Qdi sha
Uni versity,
Bar i pada

BEd

2019 4

BSc

Zool ogy Nort h MBc,
Qdi sha
Uni versity,
Bar i pada

BEd

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level Number of Participants

Annual Sports

Col | ege 320

Annual Cul tural
Conpetitions

Col | ege 65

Literary Conpetitions

Col | ege 56

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

National/
Internaional

Name of the
award/medal

Year

Student ID
number

Number of
awards for

Number of
awards for

Name of the
student




Sports Cultural
2018 Ni | Nill Nill Nill NIl Nl
2019 Ni | Nill Nill Nill Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student el ection was not held as Govt. of Odisha cancelled election due to
vi ol ence on coll ege canpuses in the state. The activities of various
associ ation were conducted by taking student vol unteers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Qur college has adopted the practice of participative managenent and
decentralization nechanismin view of successful operation of acadenic and
adm nistrative activities to pronbte a student-centric and enpl oyee friendly
environment. To prepare effective human resources and achi eve the objective of
hi gher education, the coll ege enphasi ses the culture of team work and
encour ages | eadership skills among students and teachers by inculcating the
sense of duty and responsibility in them The Governing Body of the college
del egates the power to the Principal to franme policies for the snmooth operation
of academic, administrative, co-curricular and extra curricular activities in
the college. For effective execution of academ c, adm nistrative, cocurricular
extra curricular activities and extension activities, the Principal encourages
decentral i sation mechani smfor good governance and managenent. Vari ous
commttees/ cells Iike Adm ssion Commttee, Library Committee, Exam nation

Comm ttee, Purchase Committee, Construction Conmttee, Hostel Commttee, | QAC
Cell, Career Counselling Cell etc. are formed to conduct various programes by
the faculty nenbers. For conmmunity service and social outreach activities, NSS,
YRC and NCC units are actively working under the gui dance of Programme O fi cer,
Counsel or and NCC O ficer. To devel op | eadership skills anong students,
Students Union is forned as a el ected body for organising various cultural
activities and sports. Two students are nomnated to | QAC to place students
poi nt of viewto enrich quality enhancenent process in the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

St udent adni ssion process is
conducted in online node through
(Student Acadeni ¢ Managenent Systen).
The dat abase of the students is
avai l abl e in SAMS porta
(www. sansodi sha. gov.in). The admi ssion
process is fair and transparent as the
entire process is regul ated through
SAMS

Exam nati on and Eval uati on

Qur institution conducts exam nation
for students in a transparent way under
the guidelines of the North Odi sha
Uni versity. The students have to appear
two semester exam nations in one
academ c session. A student has to face
06 nos. of semester exam nations for
compl eti ng Under G aduate progranme.
Bef ore the senester exam nations the
institution conducts interna
assessnent exami nations (Md Term for
20 marks in each paper. The interna
assessnent exans help the faculty to
detect the weakness of students. Doubt
clearing classes are arranged for
weaker students for inprovement. The
uni versity conducts central evaluation
for semester exam nations with
faculties fromeach college and the
result is published in tine.

Teachi ng and Learni ng

Proctorial classes are taken for
strengt hening the nentoring system
Doubt cl earing classes are taken by
faculties. Departnental seminars are
organi sed for encouragi ng a student
towar ds hi gher studies and research. It
hel ps the students to gain confidence
to face interview Faculty nenbers
gui des students to prepare project

wor K.

Curricul um Devel opnent

Curriculum for Undergraduate
programre has been framed by North
Qdi sha University for each departnent.
The faculty nenbers prepare | esson plan
under the gui dance of the HODs and the
Acadeni ¢ Bursar. The Principal verifies
the |l esson plan. The faculty nenbers
mai ntai n progress register and conpl ete

syl | abus before the senester
exam nations as per the |esson plan
prepared. The progress register is

verified by the HOD, the Academ c
Bursar and the Principal.




Li brary, I CT and Physi cal The institution has a good library
Infrastructure / Instrunmentation with nore than 22101 books and
journals. The library serves the needs

of the students and the teachers. The
xerox machine in the library enable
students to get copies frominportant
ref erence books and journals. The
readi ng roons are speci ous enough for
the use of the students. The library
and the books are well rmaintained by
the supporting staff. There are few
projectors in the | aboratories through
which relevant materials fromweb are
presented for the conceptual clarity of
the students. The | aboratories are
upgraded by equi pnent and i nstrunent
procured fromtine to tine.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

St udent Admi ssion and Support Admi ssion is conducted in online
process through Student Acadenmic
Managenment System ( SAVS) .

Admi ni stration The administration of the college is
carried out as per the policies and
gui delines of the Govt. through e-

CGover nance system The Principal is the
adm ni strative head and under his
adm ni strative control the coll ege

functions very snoothly. The dedi cated
team of faculty nmenbers and staffs

assist the Principal to ensure snooth
academ c activities, office works,
cocurricular and extra curricular
activities.

Exam nat i on The university exam nations and

senmester exam nations are conducted as

per the rule and regulation of North
Qdi sha Uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2018 Ni | Nill Ni | 0
2019 Ni | Nill Ni | 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year | Title of the

Title of the | From date | To Date | Number of | Number of |




professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Ni | Nill Nill Ni Il Nill Nil I
2019 Ni | Nill Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Maternity | eave is EPF contribution from St udent s i nsurance.
al l oned as per Govt. institution. Maternity Dutta Menorial Award for
nornms. Paternity leave is | leave is allowed as per Uni versity toppers in
al l oned as per Govt. Govt. norns. Paternity various subj ects.
nornms. Canteen facility | eave is allowed as per Phot ocopy of study
at subsi di zed rate. Govt. norns. Canteen materials, Hostel for
facility at subsidi zed girls and boys, Canteen
rate. at subsidi zed rate.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution maintains a well planed mechani smfor conplete transparency in
financi al managenent and resources nobilization. It is done by conducting a
regular internal and external audit. Internal audit is done by the Accounts

Bursar of this institution which is verified and supervi sed by the head of the

institution. The external audit is done by auditors appointed by the Departnent

of Hi gher Education, Govt. of Odisha and auditors from Local Fund Audit once in
a year to naintain transparency in this regard. In the audit process both
internal and external auditors verify the cash books, daily collection
regi sters, passbooks, vouchers of all the purchased itens, conparative
quot ati ons, resolutions of the purchase conmttee. Al so general stock register
as well as library stock register are verified.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose




Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

296000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Nl Yes Academ ¢

Bur sar and
Princi pal

Adm ni strative Ni Il Yes
Adm ni strative
Bur sar and

Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teachers neetings are organi sed. Suggestions are received from parents.

Suggestions of the parents are worked out by the college adm nistration as far
as practicable considering the avail able resources and neans. The progress of
the students is reported to the parents by the coll ege adm nistration. The
parents are told to encourage their wards to conme regularly to the coll ege.

6.5.3 — Development programmes for support staff (at least three)

Basi c conmputer training is provided to the support staff fromtime to tine.
Yoga sessions are conducted. Mdtivational talks are organised by the internal
facul ty.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Motivation programes for students have been conducted by departnental
faculties. 2. Students are encouraged and notivated to attend spoken english
cl asses for inprovenment of communication skills. 3. Construction of new cl ass

roons and toilets has been started. 4. Laboratories have been upgraded. 5.

Career counselling programme has been conduct ed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | QAC 13/ 07/ 2018 13/ 07/ 2018 13/ 07/ 2018 10
Meeting for
Action Pl an
2019 | QAC 06/ 05/ 2019 06/ 05/ 2019 06/ 05/ 2019 11
Meeting for




Action Taken

Mot i vati onal
Lecture

2019 Renedi al 11/ 02/ 2019 11/ 02/ 2019 11/ 02/ 2019 72
class for
t he students
2019 25/ 03/ 2019 25/ 03/ 2019 25/ 03/ 2019 123

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender sen 07/01/ 2019 07/ 01/ 2019 79 61
sitization
pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 2
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l Nl Ni |l Ni Il Ni | Ni | Ni Il
2019 Ni Tl Ni Tl Ni |l Nl Ni | Ni | Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Titl

e

Date of publication

Follow up(max 100 words)

Ni |

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Swani Vi vekananda
Jayant i

12/ 01/ 2019

12/ 01/ 2019

101




View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

-The NSS Units and NCC Units have organi sed canpus cl eani ng programe at
regular interval of tinme. -Plantation progranme have been organi sed. -Panphlets
for tobaco free canpus have been install ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The institution observes the Foundation Day on 13th August every year to
comrenorate the selfless contribution of the founders for establishing the
institution to create opportunities of higher education in the rural triba

backward area. The retired faculties and non-teaching staff are felicitated for
their dedicated service in the institution. University toppers are felicitated
with cash award for inspiring and notivating students for better perfornmance
Environnental initiatives are taken for eco-friendly canpus. The passionate
i nvol venment of college fraternity in community services significantly hel ps
i ncul cati ng hunman val ues anong students. CCTVs have been installed at different
strategic points i.e. classroons, |library, veranda etc. to nmaintain discipline
and to conduct exam nation snoothly. Bionetric attendance system has been

i ntroduced for the enployees. Students’ grievance box has been set up to

recei ve conplains fromstudents. The problens are discussed in the Gievance
Redressal Cell and solved within 4 days.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: // seemant amahavi dyal aya. i n/ wp- cont ent / upl oads/ 2023/ 03/ Best -
Practices-18-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Seemant a Mahavi dyal aya is well known in the district of Mayurbhanj,
nei ghbouring districts and the border states of the district, serving for
decades towards spreadi ng higher education to nake poor, rural, tribal backward
students self-reliant, confident and enpowered. UG progranmes are conducted in
the institution to nake the students socially and economically independent. The
institution provides specious infrastructure, discipline |earning environnent
pronoting a vibrant canpus life through various academ ¢, cultural, social and
athletic activities in the college. The able and enthusiastic faculties are
committed to profession guiding students to achieve career goals and hel p them
grow as good human bei ngs havi ng strong sense of hunman val ues and soci al
responsibilities. The non-teaching staffs are al ways cooperative to run the
of ficial works smoothly hel ping students for a hassle free canpus life. The
col | ege has achi eved distinctiveness for the user friendly library and well
equi pped, well maintained |aboratories. The flower garden inside the acadenic
bl ock enhances the beauty of the clean and green picturesque surrounding in the
campus. The performance of the students in the final examinations is worth
mentioni ng as students from maj or departments secure positions in the topper
list of the affiliating university. In addition to the academ c excell ence of
the students, the institution has achieved special distinctiveness for
notivating students towards conmunity service activities through NSS, YRC and
NCC units. The students volunteers fromthese units actively participate
community service and social awareness programres setting great exanple of
community service inproving the Iife of the underprivileged section in the
soci ety. The coll ege has uni que reputation for encouragi ng students towards co-




curriculumand extracurricular activities through literary and cul tural
competitions as well as ganmes and sports giving themplatformat district and
uni versity level conpetitions to earn laurels for the institution. It has been
al ways the preferential option for parents in to enrol their wards to pursue
their education in this institution.

Provide the weblink of the institution

htt ps: //seemant anahavi dyal aya. i n/ wp- cont ent / upl oads/ 2023/ 03/ 1 nstitutional -
Di stinctiveness-18-19. pdf

8.Future Plans of Actions for Next Academic Year

1. Annual faculty devel opnent workshop with teaching nenbers on quality
enhancement. 2. Renewal notivational session with non-teachi ng menber on snooth
official activities. 3. Renedial coaching class for slow | earners. 4.

Mot i vational programme to be organi sed to boost the confidence of the students to
face conpetitive exam nations. 5. Procurenent of nore equi pnment for Science

| aboratories. 6. Procurenent of nore books for library. 7. Encouraging students
participation in various social outreach activity. 8. Construction of nain gate
and concrete road frommain gate to Academ c Bl ock.




